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1. Introduction 
 

This Remuneration Report of Governing Bodies of The Mortgage Society of Finland 
(hereinafter “Hypo”) covers the remuneration of the Board of Directors, the 
Supervisory Board, the Chief Executive Officer and the Deputy Chief Executive 
Officer. 
 
Hypo has decided to temporarily deviate from the recommendation of the Finnish 
Corporate Governance Code regarding the approval of the Remuneration Policy of 
Governing Bodies. Thus, the Remuneration Policy of Governing Bodies will be 
approved at the General Meeting of Hypo in 2021 to apply on remunerations paid not 
earlier than in 2021. In 2020, the remuneration has complied with the principles of 
remuneration set out for the year in question and which has been described in the 2020 
Remuneration Report for Governing Bodies. 

 
The table below compares the development of the fees of the Board of Directors, the 
Supervisory Board, the Chief Executive Officer and the Deputy Chief Executive to the 
development of the average remuneration of Hypo’s employees and to Hypo’s 
financial development over financial years 2016 to 2020. 
 

 
 

This document is an unofficial English translation of the Finnish version. In case of 
discrepancy, the Finnish version shall prevail. 
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2. Fees of the Board of Directors for the preceding financial year 
 

As of 23 March 2020, the following remunerations for the Board of Directors were 
confirmed as follows:  
 
Chair, annual fee    EUR 33,840  
Vice Chair, annual fee    EUR 20,710 
Member, annual fee    EUR 16,570 
Meeting attendance fee / meeting, Chair   EUR   1,090  
Meeting attendance fee / meeting, Vice Chair and member EUR      840 
  
Chair of the Risk Management Committee  
Meeting attendance fee / meeting   EUR   1,090 
Vice Chair and member of the Risk Management Committee  
Meeting attendance fee / meeting   EUR      840 
Member of the Nomination Committee  
Meeting attendance fee / meeting    EUR      840 
 
From 1 January 2020 to 22 March 2020, the remunerations were paid as confirmed in 
2019, during which period the remunerations were as follows:  

 
Chair, annual fee    EUR 30,210 
Vice Chair, annual fee    EUR 18,490 
Member, annual fee    EUR 14,790 
Meeting attendance fee / meeting, Chair   EUR      970 
Meeting attendance fee / meeting, Vice Chair and member EUR      750 
Chair of the Risk Management Committee 
Meeting attendance fee / meeting    EUR      970 
Vice Chair and member of the Risk Management Committee EUR      750 

 
In 2020, the remunerations paid to the Board of Directors were in total:  
 

 
 
The above table includes all the meetings of the Board of Directors in 2020. The 
Board held 15 meetings of which 12 were general meetings and two (2) extraordinary 
general meetings. In addition, the Board held one (1) meeting over the phone / via 
email. 
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The Chair and the Vice Chair of the Board of Directors are also members of the Risk 
Management Committee reporting directly to the Board. A meeting attendance fee is 
paid for the members of the Risk Management Committee. In 2020, the Risk 
Management Committee held four (4) meetings in which the chairpersons of the 
Board of Directors were present. Furthermore, the Chair and the Vice Chair of the 
Board are members of the Nomination Committee. A meeting attendance fee is paid 
for the meetings of the Nomination Committee.  In 2020, the Nomination Committee 
held two (2) meetings in which in which the chairpersons of the Board of Directors 
were present. The attendance fee for the first meeting was paid in 2020. The 
attendance fee for the second meeting will be paid in March 2021 due to an 
administrative error. 
 
The CEO and the deputy CEO are also members of the Board of Directors as stated in 
the Act on Mortgage Societies. With respect to them, the remuneration consists solely 
of the aforementioned fixed salary per their respective service agreements, as well as 
variable remunerations based on the performance and incentive scheme. With respect 
to the CEO and the Deputy CEO, the remunerations paid in 2020 are presented later in 
this document. The remunerations paid to the CEO and to the Deputy CEO in 2020 
are published separately in a note to the Financial Statements. 
 

3. Fees of the Supervisory Board for the preceding financial year 
 

As of 23 March 2020, the following remunerations for the Supervisory Board were 
confirmed as follows:  
 
Chair, annual fee    EUR   9,040 
Vice Chair, annual fee    EUR   3,810 
Member, annual fee    EUR   2,870 
Meeting attendance fee / meeting   EUR      500 
Inspectors of the Supervisory Board, attendance fee  EUR      840  
Member of the Nomination Committee, attendance fee EUR      840 
 
From 1 January 2020 to 22 March 2020, the remunerations were paid as confirmed in 
2019, during which period the remunerations were as follows: 
 
Chair, annual fee    EUR   8,070 
Vice Chair, annual fee    EUR   3,400 
Member, annual fee    EUR   2,560 
Meeting attendance fee / meeting   EUR      375 
Inspectors of the Supervisory Board, meeting attendance fee EUR      750 
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In 2020, the remunerations paid to the Supervisory Board were in total: 
 

 
 
The table above takes into account the attendance at the meetings of the Supervisory 
Board of each member. With respect to the chairpersons and inspectors, attendance at 
the meetings of the inspectors of the Supervisory Board has also been taken into 
account. In 2019, the Supervisory Board held altogether three meetings and the 
inspectors of the Supervisory Board held two meetings.  
 
The Chair and the Vice Chair of the Supervisory Board are also members of the 
Nomination Committee. A meeting attendance fee is paid for the meetings of the 
Nomination Committee. In 2020, the Nomination Committee held two (2) meetings in 
which in which the chairpersons of the Supervisory Board were present. The 
attendance fee for the first meeting was paid in 2020. The attendance fee for the 
second meeting will be paid in March 2021 due to an administrative error. 

 
4. Remuneration of the Chief Executive Officer for the preceding 

financial year 
 

Salaries and remunerations paid to the CEO in 2020:  
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5. Remuneration of the Deputy Chief Executive Officer for the 

preceding financial year 
 

Salaries and remunerations paid to the Deputy CEO in 2020: 
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